PART 1 – PROGRAMME SPECIFICATION
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St Mary’s University, Twickenham
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Awarding
institution
Partner
institution and
location of
teaching (if
applicable)
Type of
collaborative
arrangement (if
applicable)
Award title
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Final award

BA (Hons) _____ (Foundation Degree)
(see above for details)

6

Interim award(s)
with award titles
(if specific titles
have been
designated)

Certificate of Higher Education (CertHE)
Diploma of Higher Education (DipHE)
Ordinary degree
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School of Management and Social Sciences

10

School with
responsibility
for the
programme
Language of
study
Joint Honours
combinations
UCAS code
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JACS code

See Appendix
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Professional,
Statutory or
Regulatory Body
(PSRB)
accreditation /
recognition

N/A

2

3

8
9

N/A

N/A

BA (Hons) Business Management (Foundation Year)
BA (Hons) Business Management with Finance (Foundation Year)
BA (Hons) Business Management with Business Ethics (Foundation Year)
BA (Hons) Business Management and Entrepreneurship (Foundation Year)
BA (Hons) International Business Management (Foundation Year)
BA (Hons) Sports Management (Foundation Year)

English
See section 4
See Appendix

1

13

QAA subject
benchmark or
other relevant
external
reference point

Each programme meets its specific QAA Benchmark statement, as specified in
their respective validation document.
The Foundation Year itself is a level 3 programme, which is not covered by the
Quality Code as this handles academic standards from level 4 onwards.
OFQUAL/RQF and SEEC Level 3 benchmarking have been used as a point of
reference.
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Normal
completion time
and maximum
duration of
study

Normal completion time:
For the Foundation Year (level 3): one year full-time (no part-time option)
For the following 3 levels (4 to 6):
Full-time study – 3 years
Part-time study – 6 years
Maximum duration of study – 9 years
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Mode of study
Mode of delivery

Full-time only for level 3, full or part-time for levels 4-6.
Face to face
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Date approved
and name of
authorised body

Approved by TLQEC 12 July 2017

18

Applies to
students
commencing
study in
(month/year)

September 2017

PART 2 – CURRICULUM SPECIFIC DETAILS
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Summary of the
programme

Students will apply for a degree of four years in one of the listed programmes.
The set of four year degrees aim to recruit students who did not achieve the
grades required for their UG programme of choice, or who are returning to
education after a period of interruption or want to enter HE under a Widening
Participation / Access route. They are especially designed for students who wish
to embark on undergraduate studies but need additional support and guidance to
develop the skills required for degree-level study.
The particular foci of the Foundation Year will be the development of learning
abilities in the following: communication (oral, written and digital), critical
thinking, research, independent study, digital and employability skills. The
Foundation Year modules are especially designed to embed the development of
these skills within the acquisition of subject knowledge in the broad area of
business and management.
On successful completion of the Foundation Year, students will automatically
progress on to Level 4 of the programme. However, students may change to any
of the degrees listed in Section 4 at the end of the Foundation Year, subject to
the approval of the Programme Directors for the Foundation Year and for
2
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Aims of the
programme

Business Management.
The course is designed to offer applicants who do not have the required
qualifications, a programme which will equip them with a robust toolkit of the
academic, digital and personal skills required for successful study in higher
education, and also with an understanding of, and an insight into business and
sports management.
In the Foundation Year (Level 3) students will develop their ability to gain the
most out of structured in-class study, and also to manage and evaluate their own
independent learning. This wide range of transferable skills is of immense value
in both undergraduate study and graduate employment.
Students will study and research the fundamental principles of the business
environment, and the functioning of global cities and the economics of
globalisation. Successful completion of the foundation year will allow progression
onto one of the BA programmes as listed above in section 4.

21

Criteria for
admission

48 UCAS points for Level 3. No DBS check required.
GCSE Mathematics at Grade C is also required for all programmes.
GCSE English at Grade C is also required for BA Sports Management.
Students entering with an Access qualification must have achieved a minimum of
45 credits on their Access course.
English language requirement: IELTS 6.0 or equivalent, as per the University
website: https://www.stmarys.ac.uk/international/englishlanguage/overview.aspx
Applicants with no formal qualifications will be considered on a case-by-case
basis.
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Scheduled
learning time
(the number of
guided learning
hours (GLH) is 10
hours per 1 credit
http://www.qaa.ac
.uk/en/Publication
s/Documents/cont
act-hoursstudent.pdf)

Programme

The below is for the Foundation Year only (level 3), learning times for level 4-6
will vary slightly (depending on which programme is followed).
Type of learning time

Number of
hours
264
4

Contact time
Placement/workbased learning hours
Guided learning
hours
Independent study
time
TOTAL*

Expressed as %
22
0.003

516

43

416

35

1200

100

On successful completion of the foundation programme (end of level 3), students
3

learning
outcomes

will be able to:
1) Communicate clearly, orally, in writing and through digital means.
2) Outline the fundamental methods used when undertaking research at
undergraduate level in business management.
3) Show confidence in their ability to understand and formulate basic
arguments, and to think critically, creatively and ethically.
4) Exhibit awareness of their own strengths and weaknesses as a learner,
and demonstrate confident to perform independent work.
5) Engage and enquire about topics, contemporary debates and theories
within the field of business management.
6) Demonstrate a range of employability and study related skills and
knowledge and have an understanding of their own identities in the
learning and working contexts.
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Programme
structure and
module
requirements

For LOs relating to each BA (Hons), please refer to their existing validation
documents (in appendix).
FHEQ Level 3 Modules
Code

Title

No. of
credits

Sem of
delivery

Module
status (core,
option)

FDY3001

Personal Learning
Competencies
Taking a Professional
Approach
London: A Global City
Fundamentals of
Business Management
Thinking Critically,
Creatively, and Ethically
Individual Project
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1

Core

20

2

Core

20
20

2
1

Core
Core

20

1

Core

20

2

Core

FDY3005
FDY3009
FDY3008
FDY3006
FDY3007

For FHEQ level 4 to 6 Modules, please refer to each UG programme’s validation
documents.
The modules FDY3009 London: A Global City and FDY3008 Fundamentals of
Business Management are unique modules for students studying business
management programmes. The other modules are shared with students on a
variety of other Foundation Year programmes.
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Work
placements or
study abroad

The Foundation Year does not provide any opportunity for work placements or
study abroad. However, from Level 5 onwards, students will be given a chance
to engage with the community and/or industry in the form of work placements
within their respective UG programmes.
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Links to
industry and
employability

The Foundation Year is designed to have one work-related learning module
(Taking a Professional Approach). This includes students observing in the
workplace, and may also include visits to external organisations. This will
4

provide an opportunity for students to contextualise employability skills and
develop an awareness of workplace issues.
Students will also be invited to guest talks by industry experts and events
organised at School level or by the Careers Services. In the module “Individual
Project”, students will be required to reflect on their engagement with such
organised events.
For the rest of their undergraduate studies, students will be given a chance to
engage with the community and industry. This includes speakers from a range of
businesses, visits to employers and opportunities to develop their business
acumen through modules focusing on topics such as entrepreneurship, finance
and international business management.
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Programme
awards

This programme conforms to the University Academic Regulations.
To progress from level 3 to level 4, students must pass 120 credits at Level 3.
In order to qualify for the award of BA (Hons) ______ (Foundation Degree),
students must have successfully achieved 480 credits of which120 credits will be
at level 3. The academic regulations at level 3 are similar to that applying at UG
level.
Students who wish to transfer to a different undergraduate programme during
the Foundation Year may choose a programme from the list below, subject to
the approval of the respective Programme Director and Programme Director for
the Foundation Year:
BA/BSc (Hons) Criminology and Sociology (with Foundation Year)
BA (Hons) History (with Foundation Year)
BA (Hons) Creative and Professional Writing (with Foundation Year)
BA (Hons) Film and Screen Media (with Foundation Year)
BA (Hons) Creative and Professional Writing and Film and Screen Media (with
Foundation Year)
BA (Hons) English and Drama (with Foundation Year)
Students who complete the Foundation Year but do not pursue their UG studies
with St Mary’s will be awarded a transcript recognising their achievement at level
3.
PART 3 – TEACHING, LEARNING & ASSESSMENT
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Programme
teaching and
learning
strategies

The Foundation Year programme focuses on equipping students with a robust
toolkit of skills to prepare them for undergraduate study and future employment:
-

-

Communication skills for academic study and other use such as the
workplace, incorporating the development of digital capabilities as a
means of communication
Other academic key skills for UG study, including academic writing,
5

-

researching and the use of digital media as a source of information
Critical and creative thinking skills which are used in a variety of
academic disciplines within the field of Business Management
Professional transferable skills, e.g. time management, organisation
skills, team work and personal autonomy.

The development of these skills is embedded in the interdisciplinary modules
which give students a flavour of commercial, social, academic and political
discourse.
All six modules will be core:
•

•

•

•

•

•

Personal Learning Competencies introduces the students to learning
in HE and provides them with a framework for reflection and
understanding of their own personal learning identity as well as tools for
continuing educational success.
London: A Global City The module aims to introduce students to
principle effects of global trade, finance and international competition on
London. It aims to develop students’ ability to critically appraise theories
using data, and by doing so, to develop data handling and analysis skills.
It aims to provide students with the confidence to engage with data
creatively and to select appropriate numerical, presentation and analysis
skills to communicate their findings.
Fundamentals of Business Management will allow students to explore
the process of management as an essential meaning of management
and the role of managers within an organisation as they respond to
changes within and outside the organisation taking into account the
organisational culture.
Taking a professional approach will equip students with the
knowledge, confidence and practical skills to help them to develop their
employability skills. Students will be introduced to the workplace through
a short observation and will work independently and in groups to
understand and recognise work-related success and build their own
potential.
Thinking Critically, Creatively and Ethically explores what makes
“thinking” rigorous and logical, and how to detect specious arguments or
ideas based on prejudice or fallacies in reasoning. It will also encourage
students to start reflecting on how to present ideas in creative and critical
ways, whilst developing a strong understanding of the constant need to
be ethical.
The Individual Project is an opportunity for students to further develop
the skills acquired in the first semester and to expand their knowledge in
an area of their choice. Students will focus on one area introduced during
semester 1, work closely with a supervisor to choose a topic of interest
for investigation and engage in an original, small-scale project on this
topic. The topic must be academically useful and related to one of the UG
programmes they can progress to and/or future employment. Alongside
pursuing their interest in a topic, students will engage with academic
research skills such as finding sources, building an argument and
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organising ideas, design and delivery of output, and will require planning,
preparation, research and autonomous working. Students will produce a
portfolio of work, including use of a delivery medium of their choice, using
tools they can excel at, (including new technologies) and skills they have
developed in semester 1 (including written work, oral presentation, short
film, poster presentations, etc.). This module will also culminate in a
small “conference” where all students showcase their findings. This
module will help them reflect on the discipline/s they wish to study at UG
level and inform their decisions about which UG will suit their career
ambitions.
Modules will consist of 4 hours of contact each week (normally comprising two 2
hour sessions, except Individual Project), using the format of seminars and
workshops to encourage interaction amongst peers and tailored support from
lecturers. With a total of 12 weekly contact hours, the Foundation Year aligns
with the HE sector.
In addition to this, the support of the Personal Tutor will be essential, and it is
anticipated that students would have a tutorial with their personal tutor almost on
a weekly basis, especially at the beginning of semester 1. Students will also
receive tutorial support from the Centre for Workplace Learning to help them
develop their reflective techniques and employability and from the Learning
Development Team to help them develop their academic literacy and both of
these will enable students to work on their individual skills development.
Students can also access specific English language writing skills sessions and
may have level 5 student mentors from related disciplines.
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Programme
assessment
strategy

The programme is designed to provide significant individual guidance to
students, particularly in the early stages, whilst progressively enabling them to
set their own objectives and work with increasing autonomy.
The assessment strategy on the Foundation Year ensures that a great variety of
academic, employment, social and personal skills are developed, in line with the
programme learning outcomes. Students will be required to produce work
utilising several different mediums: oral and written work (e.g. short presentation,
short essay); creative work that develops digital capabilities (e.g. blog, making a
short video); individual and group work; and work-based assessments.
Assessments may include a portfolio of assignment tasks, to enable gradual
guided progression supported by a combination of formative and summative
assessments.
Assessments in semester 2 will be designed as a direct progression from
assessments in semester 1, so that students will build on their acquired skills to
further develop their learning abilities. In semester 2, students will also complete
a project, including a reflective portfolio on a topic of their choice, aimed at
increasing their independent study skills.
In advance of all summative assessments, students will receive academic
preparation by:
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•
•
•
•
•

•

Regular guidance in class and during tutorials
Familiarisation with the module outcomes and their alignment with the
marking criteria
Support from personal tutor, Learning Development Lecturer, liaison
librarian, and student services
Formative assessments with feedback (from staff as well as peers)
Specific engagement with peer assessment and feedback, so that
students engage directly with module learning outcomes and marking
criteria and standards
Post-assessment feedback and discussions in class and on an
individual basis, and emphasis on continuous learning and
development
PART 4 – UNIVERSITY SUPPORT
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Student support
and guidance

Each student will be assigned a Personal Tutor, who can assist with any
academic advice and support with any personal issues. Students can also refer
to the module convenor for academic advice, and also to the Programme
Director, for broader issues which could also be related to non-academic issues.
The University has a dedicated Student Centre in the heart of the University. Our
aim is to assist, guide and support students throughout their period of
study. The Student Wellbeing Service provides personal 1-1 Counselling in
addition to group workshops such as mindfulness. The Disability Service
includes both physical disabilities and learning support such as Dyslexia. Mental
Health Advisors and Mentors together with an on-site Health Centre. Our
Student Life and Guidance Team includes; the Accommodation Services,
Student Funding, Pastoral Care & Advice & Guidance.
The hub for the Foundation Year of the new Four Year Degree Programmes will
be situated on campus in the main building, and provide a central physical space
for all Foundation Year students. In addition to Personal Tutoring, each student
will receive assistance with academic and pastoral support. The students will
have their first port of call in the hub with their Programme Directors for the
Foundation Year – Dr Kim Salmons and Mark Cousins – who will be available
throughout the academic year. In addition, Learning Development Lecturers will
be available as a second port of call. The students will have the opportunity to
seek advice on choice of module options, progression requirements, changes or
transfers to other programmes and so on. The Programme Directors will support
the students in exploring their personal motivations and identify their own areas
of development to succeed.
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Quality
management
arrangements

This programme aligns with the quality assurance requirements of St Mary’s
University through the following processes:
•
•
•
•

Five yearly cycle of revalidation
Ongoing monitoring through the Programme Review process
Programme Boards
Consideration of marks and graduate profiles at Exam Boards
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•
•

Engagement with programme student representatives
Engagement with approved external examiners
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