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St Mary’s University - Fitness to Practise Policy and Procedures (non MBBS) 

1.   Introduction   

The University recognises that conferring academic qualifications leading to a professional qualification and 

admission to a professional body, and/or statutory registration, creates an obligation to be satisfied that the student 

will be a safe and suitable entrant to the given profession.  Because of their responsibilities to the general public, 

students following such programmes should demonstrate high standards of behaviour, and must be physically and 

mentally fit to undertake the demands of their profession.   

While different professions will have their own disciplinary standards and expectations of behaviour, these procedures 

should be followed when student’s Fitness to Practise is called into question. When considering issues relating to 

Fitness to Practise, public safety must always be the overriding consideration, however staff should also take advice 

from Equality, Diversity and Inclusion (EDI) in relation to the Equality Act 2010 when applying the Fitness to Practise 

regulations.  Student Wellbeing should be consulted where students who have a disability and/or long-term health 

condition require reasonable adjustments to enable them to access this procedure.  

It is anticipated that this policy may be used most commonly where students are out on the work placements that 

form a core part of their course, but it is not limited only to this.   

2.  Scope of the Policy  

This policy applies to those programmes listed in Appendix B. Students are also subject to University Student 

Disciplinary procedures.  Matters considered under the terms of the Student Disciplinary Procedure may also be 

considered under the terms of the Fitness to Practise Policy if the University considers that issues relating to 

professional practise should be addressed separately.  

The Fitness to Practise threshold is reached when concerns about a student’s behaviour, conduct, professionalism, 
performance or health become sufficiently serious to impact patient or public safety, or to undermine trust in the 
trainees profession. Once the Fitness to Practise threshold is reached, concerns will be managed through formal 
Fitness to Practise procedures rather than standard pastoral or academic support processes. A single serious incident 
or a pattern of lower-level concerns can meet this threshold.  

3.  Policy 

Students whose behaviour and discipline indicates that they present a risk to the public should not be permitted to 

proceed and/or graduate with a registerable degree or award.  The University reserves the right to terminate the 

studies of a student whose programme leads to a professional qualification, professional registration, or which 

provides the basis to practise such a profession, should a student behave in such a way to make the student unfit to 

be admitted to that profession.  The University may, similarly, terminate the studies of a student whose ability to 

perform in an appropriately professional way presents a danger to themselves, or others and which raises significant 

doubts about their suitability to practise professionally. 

Students may be required to undertake medical checks or provide medical evidence as proof of their fitness to practise 

in some cases. Where a placement occupational health practitioner raises doubts about a student’s suitability for the 

intended profession the Fitness to Practise policy should be invoked.   

Where a student is subject to the Fitness to Practise procedure, an outcome will be decided based on the outcomes 

listed under section 13.3 at stage one of the procedure, or section 15 at stage two. This policy permits the university 

to terminate a student’s period of registration and award an interim or exit award where appropriate.  
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4. Fitness to Practise and Student Disciplinary and Behaviour Procedure  

The Fitness to Practise procedures are separate from the Student Disciplinary Procedure.  Where there are allegations 

of inappropriate behaviour, if there is any doubt as to whether an issue should be dealt with under the Student 

Disciplinary Procedure or the Fitness to Practise procedures, the Fitness to Practise procedures will normally take 

precedence.  

If a student has a case being considered under the Student Disciplinary Procedure, they will have the same right of 

appeal within the boundaries of this procedure, regardless of their referral to the Fitness to Practise procedure.  

However, if the behaviour being considered by the disciplinary panel is related to the case referred to the Fitness to 

Practise procedure, it is anticipated that the Student Disciplinary Procedure will be paused if recommendations are 

made following the Initial Investigation (Stage One) of the Fitness to Practise procedure.   

Once a student has been through the Fitness to Practise procedures it will not normally be necessary for them to 

additionally be subject to the Student Disciplinary Procedure. However, such cases will be considered on a case-by-

case basis in consultation with the Head of Registry Services.   

If, as a result of an investigation held under a separate procedure to the Fitness to Practise procedure, a student on a 

Fitness to Practise course receives a Notice to Quit from Halls of Residence, the Faculty or Institute will be notified, 

and the student may be subject to the Fitness to Practise procedures.  

5. Fitness to Practise and Academic Misconduct procedures  

The Fitness to Practise procedures are separate from the Academic Misconduct procedures. However, it may 

additionally be necessary for a student to be taken through the Fitness to Practise process on a programme governed 

by Professional, Regulatory or Statutory Bodies (PSRBs). If a student has been found guilty of academic misconduct it 

is possible that they may additionally be deemed not fit to practise. In these instances, it may not be necessary to carry 

out the Initial Investigation (Stage One) and the case can be referred directly to a stage two Fitness to Practise hearing 

(see sections below). Where a student has been referred to Fitness to Practise after having been through the Academic 

Misconduct process, the Fitness to Practise investigation should not revisit the facts of the Academic Misconduct case.  

6. Fitness to Practise and Fraudulent Applications  

When evidence or information is obtained that a student who has completed the enrolment process may have 

submitted fraudulent information or documentation as part of their application to the University, the process outlined 

in the Admissions Policy should be followed.  

7 Fitness to Practise and DBS checks  

Where not subject to a Disclosure and Barring Service (DBS) check prior to admission, students whose courses fall 

under these procedures must disclose any criminal convictions (including spent convictions) to the University before 

entering the course. Any student covered by these procedures must disclose any subsequent conviction while 

registered as a student. Students will be provided with guidance about the consequences for registration within the 

profession concerned. If a student fails to disclose a conviction, the student will be referred to a Fitness to Practise 

panel.    

8.1 Confidentiality  

The University is committed to complying fully with the Data Protection Act 2018 and the General Data Protection 

Regulations in its handling of personal data. Disclosure of information will be restricted to those parties involved in 

the consideration and administration of Fitness to Practise cases. There are, however, circumstances where the 

University’s commitment to confidentiality is overridden by other considerations. These are:  

a. When a student’s health and safety, or that of others, is considered to be at risk.  

b. When a student is considered to be at serious risk of abuse or exploitation.  

c. When disclosure is required by law.  

d. When a student’s current behaviour or health requirements compromise the University’s responsibilities to 

outside agencies, including Practise placements and partner institutions.  
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e. When a student’s current behaviour or health requirements compromise the University’s responsibilities to 

other students to the extent that those other students are being adversely affected to the serious detriment 

of their academic progress 

8.2 Disclosures to Third Parties 
Where lawful and necessary, the University may disclose Fitness to Practise information or outcomes to relevant 
external bodies, including: 
 
- placement providers and employers;   
- the Disclosure and Barring Service (DBS);   
- the NHS Counter Fraud Service;   
- the Police or other statutory agencies;   
- safeguarding authorities or the University’s Safeguarding Officer;   
- UK Visas and Immigration (UKVI).   
 
Students will normally be informed of any such disclosures unless prohibited by law or safeguarding requirements. 
 
The University may also disclose factual Fitness to Practise information in references requested by other higher 
education institutions or prospective employers, in line with data-protection obligations 
 

8.3 External Investigations 
 
Where a third-party agency (e.g. Police, DBS, NHS Counter Fraud Service, UKVI) undertakes an investigation, the 
University may suspend or delay internal Fitness to Practise proceedings, other than imposing precautionary 
measures where required. Internal proceedings may resume at any stage once external processes conclude or where 
continuation is appropriate. 
 

8.4 Record-Keeping and Retention  
 
All Fitness to Practise case records will be stored securely in accordance with University data-protection policies and 
retention schedules, typically for a minimum of ten years. Records will be kept in a secure, access-controlled system 
and may be shared on a need-to-know basis with relevant University services. 
 

9. Fitness to Practise Operating Procedures  

a. Written records must be kept of all meetings. Digital recordings should not be allowed.  

b. Student expenses associated with these Regulations will not be reimbursed by the University regardless of the 

subsequent outcome.  

c. Students are expected to engage with the Fitness to Practise process and attend meetings when requested to 

do so. Should a student not be able to attend a meeting at the specified date and time, they are required to 

contact the member of staff responsible for organising the meeting as soon as possible to provide a valid 

reason for his/her inability to attend. A valid reason would be the attendance at a class or examination, prior 

personal commitments, particularly for part-time students and those with caring responsibilities, or non-

attendance due to illness with the student required to provide supporting evidence (e.g., timetable, medical 

certificate). If a valid reason is provided, the meeting will normally be rescheduled.  

d. In the event that a student does not attend a meeting without valid reason, the panel (or Lead Investigator, if 

this is a Stage One Initial Investigation) should review the information to satisfy themselves that the student 

has been sent the appropriate notification. If a panel /Lead Investigator decides that the student has been 

duly notified and determines that they have sufficient evidence to enable them to make a decision, the matter 

may be considered in the student’s absence.  

10. Provision for Precautionary Measures including an Emergency Suspension  

Where a member of staff becomes aware of any concerns relating to a student’s fitness to practise, then they should 

refer this matter to their Head of School. The Head of School will seek the permission of the Provost (or their 

designated nominee, see Appendix C) to raise an initial investigation into the matter. In cases where the Head of School 
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considers that an allegation gives rise to serious concerns about the health and/or safety of the student, fellow 

students or staff members or members of the public, a risk assessment will be undertaken in liaison with Registry and 

Student Services using all available information in order to determine whether a suspension or partial suspension is 

necessary on health and safety grounds. Any precautionary action taken by the University must be reasonable and 

proportionate.   

Where it is felt that an emergency suspension should take place, permission will be sought from the Provost and the 

student will be notified of the start and end date of the suspension in writing.  The suspension will normally occur with 

immediate effect.  

Where appropriate, a placement provider and /or the relevant PSRB will be notified, and the student may also be 

immediately suspended from their placement. Where students are on employment-based courses, the Faculty will 

notify the student’s employer.  

11. Notification of Allegation  

Allegations may be made by members of staff, students, employers, placement providers or others. Any allegations 

which call into question a student’s Fitness to Practise should usually be made in writing to the Head of School (or 

nominee) of the relevant Faculty, accompanied by any relevant evidence (e.g: results of DBS checks, incident reports 

etc).  

Where it is suspected that the allegation is intended to be malicious or vexatious, the matter may be referred to the 

Student Disciplinary or Staff Disciplinary procedures, and the matter would be dealt with separately under these 

procedures.  

12. Areas of Concern  

 
Examples of concerns that may meet threshold are set out in Appendix B (non-exhaustive).  Behaviour that may 
cause concern could occur within or outside the University. 
 

13. Student Support  

 
Student support is available from a number of University sources, including: 
 

• University Student Union 

• Personal Academic Tutors and Clinical Academic Tutors 

• Pastoral tutors 

• SoM Phase Leads 

• The University counselling service 

• The University mental health advisers 

• The University disability and dyslexia service 

• Occupational health 

• Academic skills support 
 
Students will be encouraged, where appropriate, to seek support from relevant external sources (e.g. local GPs or 
mental health services for wellbeing issues) and will be signposted from the above to these external sources where 
needed.  

14. Right to Representation 

 
Students managed under this procedure will be entitled at each level to be accompanied and/or represented during 
the meetings. If someone is representing the student, they are not permitted to answer questions on the student’s 
behalf at the meeting or hearing. The student may only normally be represented by: 

a. a current student or a member of staff of the University;  
b. a relevant individual that may be implementing reasonable adjustments for a student with a disability, 

e.g. a sign language interpreter.  
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c. Where required, an interpreter may be permitted to join the proceedings. Students should make 
arrangements for an interpreter as students undergoing this procedure will be expected to have the 
required level of English defined as appropriate at the time of their entry to the university.  

d. any health professional or disability support worker;  
e. friend or relative.  

In addition to the individuals listed above, the student is entitled to legal representation, funded by themselves, if 
the matter is serious enough to potentially end their MBBS and future medical career. In exceptional cases where 
the student wishes to have legal representation reasonable notice (at least 5 days) should be given to the University 
before the meeting or hearing. This will only be applied at the hearing panel at Stage 2 of the Fitness to Practise 
procedure, and the Registrar will decide whether legal representation is permitted.  The University's Fitness to 
Practise procedure is not a legal process. Where a student insists on legal representation in a hearing, the University 
reserves the right to bring its own legal representation. In these circumstances it may take longer to convene the 
Panel. 
 
The University aims to ensure that the Fitness to Practise procedure is normally completed within a reasonable time 
of the student being informed of the concerns. It may take longer where, for example, the case is complex, witnesses 
are unavailable to attend meetings because the process is put on hold due to a criminal investigation or due to the ill 
health of the student. In such situations, the student (and any witnesses) will be informed about the progress. 
 

15. Grounds for Allegation 

Where staff members flag a concern, departmental staff and management should first define a plan to support the 

student in dealing with any difficulties. A clear improvement plan should be agreed informally with the student, with 

the necessary steps being documented and timelines set.  A period for review should be agreed. If there is no 

improvement in the conduct or behaviour, then the following may be deemed as grounds for calling a student’s 

suitability for the programme into question:  

Examples of Allegations That May Give Rise to Fitness to Practise Concerns 

An allegation that may call into question a student's Fitness to Practise includes, but is not limited to: 

a. alcohol, drug or substance misuse or abuse that may impair professional judgement, behaviour or safe practice; 

b. failure to obtain a Disclosure and Barring Service (DBS) check at the appropriate level for the placement or training 

being undertaken; 

c. failing to adhere to appropriate dress code or professional appearance standards; 

d. failure to display or carry appropriate identification whilst on placement or undertaking professional training; 

e. inappropriate behaviour, including harassment, bullying, discrimination, victimisation, abuse of others, violence or 

threats of violence, indecency, exploitation of children or vulnerable adults, drug dealing, or other unprofessional 

behaviour; 

f. conviction for, caution for, or being subject to criminal proceedings for an offence that may render the student unfit 

to practise or would be unacceptable to the relevant professional regulator, including offences involving violence, 

sexual misconduct, dishonesty, fraud, theft or drug-related offences; 

g. acting in a way that does not comply with university, placement provider or statutory safeguarding policies or failing 

to report safeguarding concerns where required; 

h. concerns about a student's health or fitness to work which, in the opinion of an Occupational Health practitioner or 

other appropriately qualified professional, raise doubts about their suitability for the intended profession; 

i. failure to declare fully any physical or mental health condition, disability or other matter where disclosure is required 

and which may affect safe or effective professional practice; 
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j. obstructing University or placement provider staff in the performance of their duties or preventing them from 

fulfilling their duty of care to others; 

k. exploiting a patient, client, service user, pupil or other vulnerable person, including establishing or attempting to 

establish an inappropriate or sexual relationship; 

l. acting in an inappropriate, dishonest or unprofessional manner either on or away from university or placement 

premises where such conduct may impact on Fitness to Practise or bring the profession into disrepute; 

m. failure to rectify behaviour that has been the subject of previous disciplinary action, professional concern, support 

plan or Fitness to Practise outcome; 

n. failure to respect patient, client, service user, pupil, colleague or University confidentiality, including breaches of 

information governance or data protection requirements; 

o. repeated inappropriate behaviour towards others, including unwanted contact, sexual advances, intimidation, 

offensive or discriminatory language, or other behaviour inconsistent with professional standards; 

p. falsification, fabrication or inappropriate alteration of patient, client, pupil, academic or other professional records; 

q. a finding of academic misconduct, including plagiarism, contract cheating, collusion, cheating in examinations or 

falsification of academic work, where the misconduct raises concerns about professional integrity or suitability to enter 

the profession; 

r. persistent lateness, sickness, unauthorised absence or failure to engage with learning, placement or mandatory 

training such that the programme or placement learning outcomes cannot be achieved (attendance below 50% may 

be used as a guide); 

s. inability to communicate effectively and professionally with patients, clients, service users, pupils, colleagues or 

members of the public, where this may compromise safe or effective practice; 

t. theft, fraud or dishonest use of university, placement provider or third-party property, equipment, resources or 

finances; 

u. inappropriate, unauthorised or unsafe use of university, placement provider or third-party property, equipment, 

systems or estates; 

v. persistent poor performance, lack of competence or unsafe professional or clinical practice that places patients, 

service users, colleagues or the public at risk; 

w. failure to comply with professional codes of conduct, regulatory standards, placement requirements or lawful 

instructions from supervisors or educators; 

x. misuse of social media, electronic communications or digital technologies in a manner inconsistent with professional 

standards or that undermines public confidence in the profession; 

y. providing false, misleading or incomplete information to the University, placement provider, professional regulator 

or other relevant body, including misrepresentation of qualifications, experience or professional status; 

z. any behaviour, act or omission, whether occurring within or outside the University or placement environment, that 

raises reasonable concerns about the student's honesty, integrity, professionalism, character, competence, health or 

ability to practise safely and effectively, or which may undermine public confidence in the profession. 

The above list is illustrative and not exhaustive. The University may consider any conduct, behaviour or circumstance 

that raises concerns about a student's Fitness to Practise in accordance with this Policy. 
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16 Fitness to Practise Procedures  

 16.1  Initiation of Procedures  

On receipt of information regarding any areas of concern which may render a student not fit to practise their 

profession, the Head of School (or their designated nominee) will undertake an initial investigation to establish 

whether there are grounds for concern regarding a student's fitness to practise.   

16.2  Initial Investigation (Stage One) 

 Where the Head of School, following an investigation with any other involved members of staff, or third-party 

participants, decides that there is cause for concern, the student concerned will be invited to a meeting with the Head 

of School.  The Head of School will notify the student of the concerns raised and explain how they fall below the 

professional expectations of programme. The student should be provided with evidence of the issues of concern 

before the meeting. The meeting should take place no more than ten days after the initial concern has been raised.  

16.3 Initial Investigation Meeting  

The student may be accompanied to the meeting by a friend or by an officer of the Student Union, but not by a solicitor 

or by anyone acting in a professional capacity.  At the end of the meeting, the student should understand  

a. the nature of the concerns   

b. why such concerns have been raised, and next steps    

16.4 Outcome of Initial Investigation Meeting 

Following the initial investigation meeting, the Head of School may:   

a. Consider that there is no reason for concern and take no further action under the Fitness to Practise 

procedure.    

b. Establish a written action plan, to include details of any follow-up meetings and monitoring if appropriate, 

which is agreed, which is to be signed and dated by the student.  

c. Decide that the grounds are so serious as to threaten the safety of others and may seek the approval of the 

Provost (or nominee) for an immediate suspension of the student’s studies in accordance with the 

precautionary action principles set out in the Student Disciplinary Procedures   

d. Require the student to complete a formal medical assessment so that a report can be made on their fitness to 

practise on medical grounds. Where a student refuses to attend a health assessment, the university may seek 

the approval of the Provost for an immediate temporary suspension of the student’s studies.  

e. Counsel the student to join an alternative route or programme to complete their academic studies, and 

support the student in transferring to a programme which is not governed by placement or PSRB 

requirements.   

The student should be notified of the relevant outcome within 5 working days of the meeting being held, and any 

actions should be in place no longer than 15 days after the Initial Investigation (Stage One) meeting.  

Where it is felt that the matter cannot be satisfactorily resolved using one of the above options, the Head of School 

(or nominee) will refer the student to the Fitness to Practise Panel and a Fitness to Practise hearing (Stage Two) will 

be convened by the Head of Registry Services. This should take place no more than fifteen days after the initial 

investigation meeting (Stage One) and the student will be notified that the case is being progressed to Stage Two 

within five days of the Stage One investigation.    

17 Fitness to Practise Panel  

 The membership of the Fitness to Practise Panel will be:   

• The Provost (or nominee) who will act as Chair.   

• The Dean of Faculty (or nominee) 

• A member of Academic staff who has links with professional courses.   
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• A representative of the profession to which the course for which the student is registered may lead to 

admission.   

• An officer of the Student Union acting as a representative for the student.  

The Academic Registrar or their nominee will act as Secretary to the Panel.   

 No member of the Panel may be or have been directly connected with the teaching or supervision of the student 

whose case is under consideration, nor must they have any interest or involvement in the circumstances under 

consideration.   

The Academic Registrar will 

a. give the student at least ten working days' notice of the date of the Hearing and provide details of the case 

they have to answer   

b. provide copies of all documentation, including witness statements, relating to the case and a copy of these 

Procedures.   

c. inform the student of the right to be accompanied at the Hearing by a friend.   

d. provide the names of the members of the Fitness to Practise Panel.   

e. provide the student with the names of any witnesses that the University proposes to call   

f. require the student to submit any written evidence they may wish to present in support of their case, no later 

than four days before the time arranged for the Fitness to Practise hearing  

g. request the name and status of any person who will accompany the student   

h. request the names of any witnesses the student wishes to call.   

If the student wishes to object to a member of the Fitness to Practise Panel they must do so as soon as possible and 

in any event at least five days before the time fixed for the Hearing. The only ground for objection is that of possible 

bias arising from either:   

• involvement in the Fitness to Practise process at an earlier stage   

• involvement in a related appeal Hearing, disciplinary Hearing or grievance procedure or   

• prior knowledge of the matter or the student.   

The Faculty or Institute will be represented at the Hearing by the Dean of Faculty (or nominee), who should have no 

previous involvement in the matter) They will present the case to be considered by the Panel.   Where a potential case 

has been flagged by parties outside of the student’s professional placement or faculty, this matter should be referred 

to the Academic Registrar in the first instance. The Head of Registry will then refer this matter to the student’s Head 

of School to agree the next steps under the Fitness to Practise policy. The student will be notified of the outcome.   

Where a student is unable to attend due to ill health, an alternative date for the hearing should be agreed. Where this 

date is not met, a decision will be made in the absence of the student. An emergency suspension may be sought in the 

intervening period.   

18. Fitness to Practise Hearing (Stage Two) 

The case and concerns that have been raised about the student’s Fitness to Practise will be summarised by the Provost 

who will point to the relevant evidence.  

The student will be given the right to reply. The Fitness to Practise Panel will undertake a full and frank conversation 

with the student and establish the facts. Once all the evidence and concerns have been covered, the student will be 

asked to leave the meeting and advised that a formal written outcome will be notified to them within ten working 

days. This letter will form the completion of procedures. 

The Fitness to Practise Panel will have the power to:   

1. Permit a student to continue with the course   
2. Permit a student to continue with the course but under additional supervision and within an additional 

reporting procedure   
3. Impose disciplinary sanctions on the student, consistent with disciplinary procedures set out in the Student 

Disciplinary Procedures   
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4. Suspend the studies of a student for a specified time or until the occurrence of a specified event to be decided 
by the Panel   

5. Recommend a requirement to re-sit an assessment or assessments to the relevant University Examination 
Board   

6. Recommend that the student be transferred to an alternative route or programme in order to complete their 
studies without the requirement of completing a placement or adhering to PSRB regulations.  

7. Recommend that the student be referred to the Fitness to Study process  
8. Recommend to the relevant University Examination Board the termination of to the opportunity for a 

professional qualification, but permit registration for an alternative academic qualification 
9. Recommend to the relevant University Examination Board that the student's studies be terminated.  

 
The decision along with the rationale of the Panel will be notified to the student in writing by the Secretary to the 
Panel within ten working days of the Panel Hearing.   
 
The Head of School will also be notified of the outcome within ten working days, and, if appropriate, it will be their 
responsibility to inform the relevant professional body. 
 
A student whose studies are terminated for reasons of unsuitability to practise may be eligible for an exit award, 

depending on the number of credits secured and subject to the considerations of the Fitness to Practise Panel. Any 

termination will take place with immediate effect.  

19. Right to Appeal   

A student may appeal against the decision of the Fitness to Practise Panel, in writing to the Head of Registry Service 

by email to appeals@stmarys.ac.uk within ten working days specifying the grounds of appeal.   

The grounds for appeal are limited to the following:   

a. New evidence which could not have been brought to the attention of the original meeting of the Panel   

b. There is evidence of a procedural irregularity in the Disciplinary of the Fitness to Practise Panel   

c. The sanction imposed was disproportionate.   

The Academic Registrar will carry out an initial review of any appeal to establish whether the grounds put forward are 

present. If the Academic Registrar determines that grounds are present, the appeal will be considered by the Fitness 

to Practise Appeals Panel.   

The membership of the Fitness to Practise Appeal Panel will be:   

a. A member of the University Board of Governors, not a member of the University’s staff, who will act as Chair   

b. A member of Academic Staff of the University  

c. A senior representative of the profession to which the course for which the student is registered may lead to 

admission.  This person should be external  

The Academic Registrar or nominee will act as Secretary to the Panel.   

No member of the Fitness to Practise Panel which heard the initial case will be a member of the Fitness to Practise 

Appeals Panel. No member of the Fitness to Practise Appeals Panel may be or have been directly connected with the 

teaching or supervision of the student whose case is under consideration, nor must they have any interest or 

involvement in the circumstances under consideration.   

 The Academic Registrar will give the student at least ten working days' notice of the date of the Hearing and 

composition of the of the Fitness to Practise Appeals Panel at least five working days in advance of the Hearing.   

The student may be accompanied at the Hearing by a friend. The name of this friend must be given to the Academic 

Registrar in advance of the Panel meeting.   

The Fitness to Practise Appeals Panel will review the record of the evidence, decisions and rationale of the Fitness to 

Practise Panel.   

The Fitness to Practise Appeals Panel may decide to:   

mailto:appeals@stmarys.ac.uk


10 

a. uphold the decision and sanction(s) of the Fitness to Practise Panel    

b. uphold the original decision of the Fitness to Practise Panel but modify the sanction(s)   

c. uphold the appeal.  

The decision of the Hearing will be communicated to the student in writing, within five working days of the decision 

being made. The decision of the Fitness to Practise Appeal Board will be final and this will complete procedures at St 

Mary’s.    
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Appendix A – Flow Chart of Procedure 
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Appendix B 

This policy is applicable to the following programmes  

1. Primary Education with QTS 
2. PGCE and PfCE Secondary and Primary  
3. BSc Physiotherapy 

4. MSc Physiotherapy 

5. BSc Sport Rehabilitation 

6. MSc Sport Rehabilition  

7. BSc Nutrition  

8. Msc Nutrition 

9. BSc Computer Science 

10. MSc Computer Science  

 

Appendix C – Suggested Nominees 

Title Suggested Nominee Alternative Nominee 

Head of School   Course Lead  Head of Student Experience 

Academic Registrar Deputy Academic Registrar Quality and Standards Manager 

Dean of Faculty Head of School Head of Student Experience 

Provost Chief Operations Officer  Academic Registrar  
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